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Brief Curriculum Vitae 

FREDRIK ANDERSSON 

Personal 

• Full name: Per Fredrik Daniel Andersson  
• Born: Dec. 11, 1972, Sweden  
• Citizenship: Sweden  
• Married: Aug. 28, 2003, Charlotta Andersson  

Education 

• Uppsala University, Ph.D., Economics, 2003  
• Växjö University, B.S., Economics, 1995, M.S., Economics, 1996 
• Visiting student at Cornell University, 2001-02; Universidad del País Vasco, 1995; University of 

Idaho, 1994 

Languages 

Swedish (Native), English (Fluent), Spanish (Good command), German (Basic) 

Current and Previous Positions 

• 2004-Present Senior Research Associate, Cornell Institute for Social and Economic Research 
(CISER), Cornell University, Ithaca, N.Y. 

• 2003-2004  Research Associate, Urban Institute, Washington, D.C.  
• 2001-Present  Research Fellow, Longitudinal Employer-Households Dynamics Program (LEHD), 

US Census Bureau, Washington, D.C.  
• 2001  Research Economist, Institute for Future Studies (”Institutet för framtidsstudier”, 

IF), Stockholm, Sweden  
• 1998-2001  Research Economist/Ph.D. Student, Institute for Labour Market Policy Evaluation 

(”Institutet för arbetsmarknadspolitisk utvärdering”, IFAU),  Uppsala, Sweden 
• 1996-2003 Ph.D. Student/Teaching Assistant, Department of Economics, Uppsala University, 

Uppsala, Sweden  

Research Interests 

• Applied Labor Economics using linked Employer-Employee data, Industrial Organization, The Low 
Wage Labor Market, Program Evaluation, Economic Geography, Synthetic Data  

Ongoing and Recently Completed Research Projects 



• “Project on Past Work Experience and Future Earnings Trajectories of CPS Subpopulations”, 
Support from Department of Health and Human Services, Principal Investigator, 2004-05.   

• “Project on the Impact of Economic Turbulence on Economic Performance, Wage Inequality and 
Career Paths in Selected Industries”, Support from the Alfred P. Sloan Foundation, Investigator, 
2003-05. 

• “Project on the Labor Market Dynamics of Low-Wage Workers”, Support from the Russell-Sage 
Foundation, Co-Principal Investigator, 2003-04. 

• “Project on the Advancement in the Labor Market of Welfare Recipients, Support from the 
Department of Health and Human Services, Investigator, 2004.  
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Publications and Working Papers 

• ANDERSSON, F, M. FREEDMAN, J. HALTIWANGER, J. LANE and K. SHAW (2005), “Rewarding 
Stars in an Innovative Industry.” Working Paper 

• ANDERSSON, F., E. DAVIS, M. FREEDMAN, J. LANE, B. MCCALL and K. SANDUSKY (2005), 
“Trends in Wage Inequality in High- and Low-Skill Industries.” Working Paper. 

• ANDERSSON, F, M. FREEDMAN, J. LANE and E. McENTARFER (2005), “Past Work Experience and 
Future Earnings Trajectories of Members of Poor Households.” Worker Paper. 

• ANDERSSON, F, I. BOLVIG and J. LANE (2005), “Lost Jobs and Health Insurance: An Analysis of 
the Impact of Employment Volatility on Firm Provided Health Insurance Coverage”, Working 
Paper.  

• ANDERSSON, F., C. BROWN, B. CAMPBELL, H. CHIANG and Y. PARK (2005), “The Relationship 
Between Industry Clockspeed and HRM Practices.” Working Paper, presented at the CRIW NBER 
Summer Institute 2004.  

• ANDERSSON, F., S. BURGESS and J. LANE (2004), “Cities, Matching and the Productivity Gains 
from Agglomeration.” Technical Paper, LEHD, U.S. Census Bureau, Washington, D.C. 
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Workers, and Location in Welfare-to-Work Transitions.” Technical Paper, LEHD, U.S. Census 
Bureau, Washington, D.C. 

• ANDERSSON, F., H. HOLZER and J. LANE (2004), Moving Up or Moving On: Who Gets Ahead in 
the Low-Wage Labor Market?, Russell Sage Foundation, New York  

• ANDERSSON, F., H. HOLZER and J. LANE (2003), “Worker Advancement in the Low-Wage Labor 
Market: The Importance of ‘Good Jobs.’” Center on Urban and Metropolitan Policy, The Brookings 
Institution, Washington, D.C.  

• ANDERSSON, F. (2003), Causes and Labor Market Consequences of Producer Heterogeneity, 
Economic Studies 73, Uppsala, Sweden. 



• ANDERSSON, F. (2003), “The Spatial Wage Distribution, Sorting of Workers and Urban 
Agglomeration.”, Technical Paper, LEHD, U.S. Census Bureau, Washington, D.C. 

• ANDERSSON, F. H. HOLZER and J. LANE (2002),  “The Interactions of Workers and Firms in the 
Low-Wage Labor Market.” Report to the Assistant Secretary for Policy Evaluation, U.S. 
Department of Health and Human Services. 

• ANDERSSON, F and A. VEJSIU, (2001) “Determinants of Plant Closures in Swedish 
Manufacturing”, Working Paper 2001:6, Institute for Labour Market Policy Evaluation (IFAU), 
Uppsala, Sweden. 

• ANDERSSON, F. (1999) “Job Flows in Swedish Manufacturing” Working Paper 1999:4, Institute 
for Labour Market Policy Evaluation (IFAU), Uppsala, Sweden. 

• ANDERSSON, F. (1999) “Jobbflöden i Svensk Industri” (in Swedish). In “Unemployment 
Insurance”, a report for the Swedish Ministry of Industry, Employment, and Communications. 

Work in Progress (Early drafts may be available upon request) 

• ABOWD, J., F. ANDERSSON and M. ROEMER, “The Creation of Synthetic Commute and Area 
Characteristics Data.” 

• ANDERSSON, F., H. CHIANG, J. HALTIWANGER and J. LANE, “Labor Input-Output Flows: A New 
Look at Productivity, Earnings and Career Effects from Worker Mobility.” 

• ANDERSSON, F., S. BURGESS and J. LANE, “Firms, Workers and Jobs: The Role of Location in 
Earnings Outcomes.” 

• ANDERSSON, F., J. LANE and E. MCENTARFER, “Firms that Hire and Advance Low Earners.” 
• ANDERSSON, F., H. HOLZER, and J. SMITH, “Evaluating of the Workforce Investment Act.”  

Collaborators (last two years) 

• ABOWD, John, Cornell University 
• BROWN, Clair, University of California, Berkeley 
• BURGESS, Simon, University of Bristol, U.K. 
• CAMPELL, Ben, Wharton School of Business 
• CHIANG, Hyowook, University of Maryland 
• DAVIS, Elisabeth, University of Minnesota 
• FREEDMAN, Matthew, University of Maryland 
• HALTIWANGER, John, University of Maryland 
• HOLZER, Harry, Georgetown University 
• KAYE, Kaleen, Department of Health and Human Services  
• LANE, Julia, National Science Foundation 
• MCCALL, Brian, University of Maryland 
• MCENTARFER, Erika, U.S. Census Bureau 
• PARK, Yooki, University of California, Berkeley 
• ROEMER, Marc, U.S. Census Bureau 
• SANDUSKY, Kristin, U.S. Census Bureau 
• SHAW, Kathy, Stanford University 
• SMITH, Jeff, University of Maryland 

 

 


